Attachment no. 3

IHoautuka u neau B odaactu tpyaa OO0
«1JIOC MEHHHUHI' CEPBUCE3»

Labour Policy and Objectives of LLC
«YIALOS MANNING SERVICES»

[omutuka B obmactu T1pyma 000 «SAJIOC
MEHHUHI' CEPBUCE3» cocpenoraunBaercs
Ha HENpEepbIBHBIX JCHCTBHUIX, HANPABICHHBIX Ha
yCTaHOBIIeHHE W moxanepxkanne  Cucremsl

Menemxmenta KadwectBa u  Tpyna, koropas
rapantupyer, u4rto ycayru 000 «AJOC
MEHHUWHI CEPBUCE3» YIIPABJISAIOTCA

JOJKHBIM 00pa30M, 4TO 3alIHINAET U CONCUCTBYET
«TPYIIOBBIM IpaBaM» MOPSKOB, IPETyCMOTPEHHBIX
B KOHBeHIIMM O Tpylae B MOpPCKOM CYAOXOJICTBE,
2006.

The labour policy of LLC «YIALOS MANNING
SERVICES» is focused on the on-going effort to
establish and maintain Quality & Labour
Management System that would ensure that the
LLC «YIALOS MANNING SERVICES» service
is operated in an orderly manner that protects and
promotes seafarers «employment rights» as
provided in Maritime Labour Convention, 2006.

000 «<JIIOC MEHHMHIT CEPBHUCE3»
3agBISIET, YTO MOPSKM OyIyT MperoCTaBIsAThCS

TOJILKO TEM CyZIOBJIAJICNIbIIaM, KOTOpBIC
npeasiaraloT ~ yCJIOBHUSL ~ 3aHATOCTH  MOpsKam,
COOTBETCTBYIOIINE JIEHCTBYIOIIUM

3aKOHOAATCJILCTBAM, HpaBI/IHaM N KOJIJICKTUBHBIM
JIOTOBOPaM.

The LLC «YIALOS MANNING SERVICES»
state that seafarers are only supplied to shipowners
that offer terms and conditions of employment to
seafarers who comply with applicable laws,
regulations and collective agreement.

Hean 000 «AJ10C MEHHHUHI' CEPBUCE3»:

The LLC «YIALOS MANNING SERVICES»
objectives are:

- HE HCIOJb30BaTh CPEACTBA, MEXAHU3MBI WU
CIIMCKH, HAINpaBJIEHHbIE HAa TO, YTOOBI TMOMEIIATh
MOpSIKAaM  WJIA  BOCHPEIATCTBOBATH  MOpPSKaMm
MOJIYYUTh pabodyee MecTo, Ha KOTOPOE€ OHU UMEIOT
MPaBO B COOTBETCTBUU CO CBOCH KBaTH(PHUKAIUEH;

- not to use any means, mechanisms or lists
intended to prevent or deter seafarers from gaining
employment for which they are qualified;

- N0 Mepe BO3MOXXHOCTH, YAOCTOBEPSIUCH B TOM,
YTO CyJOBIajenell o0JanaeT CpeACTBaAMH IS
o0OecrieyeHUs 3alIUThl MOPSAKOB OT OMAcCHOCTHU
OKa3zaTbCsi 0€3 CpeICTB K CYIIECTBOBAHUIO B
MHOCTPaHHOM IOPTY;

- make sure, as far as practicable, that the
shipowner has the means to protect seafarers from
being stranded in a foreign port;

- U3y4yaTb W pearupoBaTb Ha JIOObIE KaJoOHl,

- examine and respond to any complaint concerning

kacaromuecs  pestenpHocTH Q00 «AJIOC | the LLC «YIALOS MANNING SERVICES»
MEHHUHI" CEPBUCE3»; activities;
- BeCTH y4eT Bcex kamob, Kacarommxcs | - maintain a record of any complaints concerning
nesrenpHocTt Q00 «AJIOC MEHHHUHT | the LLC «YIALOS MANNING SERVICES»
CEPBUCE3»; activities;
- yCTaHOBUTh cucTeMy 3ammThl B  ¢opme | - establish a system of protection, by way of

CTpPaxoOBaHMs WM B MHOW paBHO3HAYHOU (popme B
EeJISIX KOMITEHCALUK MOpPSIKaM JICHEKHOTO yIepoa,
KOTOpPBIi OHM MOTYT TIOHECTH B pe3ynbTare

insurance to compensate seafarers for monetary
loss that they may incur as a result of the failure of
the LLC «YIALOS MANNING SERVICES»
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gHeBpimoiieHuss 000 «1JIOC MEHHUHI

CEPBUCE3»;

service;

- obecreunTh, YTOOBI MOPSIK HE SIBIISLICS OOBEKTOM
SKCIUTyaTalluki B OTHOWICHUU TMPCAJIOKCHUA O
TPYAOYCTPOMCTBE Ha KOHKPETHBIC Cyda MU K
KOHKPETHOMY CYIOBJIAAEIbIY;

- ensure that the seafarer is not subject to
exploitation with regards to offer of engagement on
particular ship or by particular shipowners;

- TOpenynpeauTb BO3MOXKHOCTH 3KCIUTyaTalluu
MOpPSIKOB B CBSI3U C MPOOJIEMOI BBIAYM aBaHCOB
WIM COBEpUICHUS UHBIX (PUHAHCOBBIX CIEIIOK
MEXAY CYAOBJAJEIbIIAMA U MOPSKAMH, KOTOPBIE
ocymectBmsitorcs 000 «AJOC MEHHHUHI
CEPBUCE3»;

- prevent the opportunities for exploitation of
seafarers arising from the issue of joining advances
or their financial transactions between the
shipowner and the seafarer which are handled by
the LLC «YIALOS MANNING SERVICES»;

- HE B3MMAaTh C MOpSKa MPSAMO WM KOCBCHHO
OIIATy TMOJIHOCTBIO MJIM YaCTUYHO KOMHUCCHOHHBIX
WM MHBIX HM3JIEPKEK 3a HAeM M TPYJI0YCTPOHCTBO,
nubo 3a mpenocTaBieHWe pabodero Mecrta, 3a
HCKITIOUEHHEM:

a) PacxoJ0B, KOTOPbIE MOpPSK HECET B CBS3H C
MOJIyYeHUEM NPETyCMOTPEHHOIO HAaI[MOHAIbHBIM
3aKOHO/IaTE€NIbCTBOM MEUIIUHCKOTO
CBUJICTENHCTBA,

b) HanMoOHAIBHOWM KHMKKU MOPSIKA,

C) macmopTa WM IPYTUX aHAJOTHMYHBIX JTHMYHBIX
MPOE3AHBIX JOKYMEHTOB,

d) wuckarouas, OIHAKO, pacXojbl, CBS3aHHBIE C
HOHy‘IeHI/IeM B3, KOTOpBIe IIeceT Cy,Z[OBHaI[eHeH; 148

€) BCEBO3MOYKHOTO OOy4YECHHsI, HEOOXOAUMOTO IS
ONPEAEIEHHON JOJKHOCTH.

- not to charge the seafarer directly or indirectly
any fees or other charges, in whole or in part, for
seafarer recruitment or placement or for providing
employment to seafarers other than:

a) the cost of the seafarer obtaining a national
statutory medical certificate,

b) the national seafarer’s book,

c) a passport or other similar personal travel
documents,

d) excluding the cost of visas,

e) any training required for a particular post.

- UMETh YeTKOE YKa3aHHE 3aTpar, €CIH TaKOBHIC
CYIIECTBYIOT, KOTOPbIE MOPSK MOXXET TOHECTU B
nporiecce TPyI0yCTPONCTBA;

- have transparent information on the costs, if any,
that the seafarer will incur during the recruitment
process;

- o0ecrieunBaTh, YTOOBI MPOCHOBI O TOJYYCHUH
uHpopMauu 15M0%1 0 KOHCYJIbTALUAX,
MOCTYMAIONIMX OT CEeMEH MOpPSIKOB, KOTOpBIC
HaxXo4dATCid B IJIaBaHHUU, YAOBJICTBOPAINCH 6I>ICTpO,
n00poKenaTeaIbpHo U OeCIIaTHO;

- ensure that request for information or advice by
families of seafarers while the seafarers are at sea
are dealt with promptly, sympathically and at no
cost;
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- BECTU aKTyaJIbHBII peecTp CyAOB, Ha KOTOpbIE
000 «AJI0C MEHHHUHI' CEPBUCE3»
HAIPAaBJISJIO MOPSKOB;

- maintain an up-to-date register of the ships for
which  the LLC «YIALOS MANNING
SERVICES» provides seafarers;

- TOJAJEPKUBaTh, C JOJDKHBIM YYETOM IIpaBa Ha
YaCTHYIO JKHU3Hb U HEOOXOIUMOCTb  3alllUThI
KOH(UICHIIMATFHOCTA  JAaHHBIX, TOJHOTO U
BCECTOPOHHETO  y4yeTa JaHHBIX O MOPSKax,
OXBAaTBIBAEMBIX CHUCTEMOM Haiima 51
tpyaoycrpoiictea OO0 «AJIOC MEHHUHI
CEPBUCE3», xotopble [OJKHBI  BKJIIOYATh
CJEeYIOIINE JaHHBIE, 10 HE OTPAHUYUBATHCS UMU:

a) JaHHbBIC O KBATH(PHUKALIUK MOPSIKOB;
b) manubIe O cTaxe pabOTHI;

C) mepcoHaIbHBIC JaHHBIC, KACAIOIIUECS paObOThI 1O
Haiimy;

d) MemunuMHCKHE NaHHBIE, OTHOCSIIUECS K pabore
10 HalMYy;

- maintain, with due regard to the right to privacy
and the need to protect confidentiality, full and
complete records of the seafarers covered by the
LLC «YIALOS MANNING SERVICES»
recruitment and placement system.

Records include but not be limited to:

a) the seafarers’ qualifications;
b) record of employment;
c) personal data relevant to employment; and

d) medical data relevant to employment.

- uHPOPMHPOBATH MOPSIKOB 00 HX TNpaBax U
00513aHHOCTSIX, YKa3aHHBIX B TPYHAOBBIX JOTOBOpAX,
nepes MprueMoM Ha paboTy WM B €To Ipoliecce;

- inform the seafarer of their rights and duties under
their employment agreements prior to or in the
process of engagement;

- YAOCTOBEpPATHCA B TOM, UYTO OBUIM NPUHSATHI
HaJUIeKAIME MEphbl, TO3BOJISIONIUME MOpSIKaM
O3HAaKOMHUTBCSI  C  COJEpPNKAHUEM  TPYIOBBIX
JIOTOBOPOB TEpel UX MOAMUCAHUEM U TIOCIIE 3TOrO,
U YTO OHHU TMOJIYYWIH N0 DSK3EMIULIPY ITHX
TPYIOBBIX JIOTOBOPOB;

- make sure, that proper arrangements are made for
seafarers to examine their employment agreements
before and after they are signed and for them to
receive a copy of the agreement;

- yIOCTOBEpATbCI B TOM, 4YTO  JItOOOH
VWHJUBHUyaJIbHBIA TPYAOBOW JOrOBOpP MOpsSKa B
J1r000M ciIydae COAEPKUT CIEAYIOIINE JaHHBIE:

a) GamMuiaMio, UM M OTYECTBO MOpSAKA, ATy €ro
POXKIEHHS WIIA BO3PACT U MECTO €0 POXKACHHUA,

b) ums u anpec cynosnanenbiia,

C) MECTO M JIaTy 3aKJIIYEHUs TPYJOBOTO JOTOBOpa
MOpSsIKa,

- make sure, that any seafarer’s employment
agreement contain at least the following particulars:

a) the seafarer’s full name, date of birth or age, and
birthplace,

b) the shipowner’s name and address,

c) the place where and date when the seafarers’
employment agreement is entered into,
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d) TOKHOCTH, HAa KOTOPYIO HAHUMAETCSI MOPSIK,

e) pasmep 3apabOTHOM ATl MOPSIKA HJIH, TaM, TIe
3TO MPUMEHHUMO. - (OPMYIy, UCHOIB3YEMYIO ISt
€€ MCUUCIICHHUS,

f) pasmep omiaTel €KEroHOro OTIYCKa HJIH, TaM,
I7Ie 3TO NMPUMEHUMO, - (OpPMYIy, HCIOIb3YEMYIO
JUISL €€ UCUUCIICHUS,

g) CpOK U YCIOBUS TMpeKpalleHus JIeHCTBUs
JIOTOBOPA, BKJIIOYAS:

- eCJIM JOTOBOP 3aKJIIOYCH Ha HEOIpeaeICHHBIN
CPOK YCIIOBHSI, JAIOIIME IMPaBO JFOOOW M3 CTOPOH
PacTOPTHYTh €r0, a TaKKe CPOK I YBEIOMIICHHS
O PacTOpPKEHHWH TPHU YCIOBHH, YTO TAKOW CPOK HE
Oynmer Oosiee KOPOTKHUM Il CYJOBIAJEIbla, YeM
TUTSL MOPSIKA,;

- €CIIM JIOTOBOP 3aKJIFOUEH Ha OIPENEICHHBIA CPOK
TOYHYIO JaTy UCTCUCHHS CPOKa JOrOBOpa,

- €CIIM JIOTOBOp 3aKJIIOYEH Ha OJUH Perc — IopT
HAa3HA4YCHUA U BpCMsA, KOTOPOC HOJIKHO HCTCYL IO
MPUOBITUU B MOPT, MPEXKIE YeM MOPSK MOXKET OBITH
CIIUCaH C CyJHa,

h) MmemummHCKOE OOCTY)KHBAaHHE M ITOCOOHS IO
COLIMATTLHOMY OOECIICUeHUI0, TMPEOCTaBIsIeMbIe
MOPSIKY CYJIOBJIQJICITBIIEM,

I) mpaBo MOpsiKa Ha peraTpualmio,

J) CCBUIKY Ha KOJUIEKTHBHBIH JOTOBOpP, €CIIH 3TO
IIPUMEHUMO,

K) JoOble JApyrue JaHHbIe, TpeOyeMble B
COOTBETCTBUHU C HaIlMOHaJIbHbBIM
3aKOHOJIaTEIIHCTBOM.

d) the capacity in which the seafarer is to be
employed,

e) the amount of the seafarer’s wages or, where
applicable, the formula used for calculating it,

f) the amount of paid annual leave, or where
applicable, the formula used for calculating it,

g) the termination of the agreement and the
conditions thereof, including:

- if the agreement is for an indefinite period, the
conditions entitling either party to terminate it, as
well as the required notice period which shall not
be less for the shipowner than for the seafarer,

- If the agreement is for a definite period, the date
fixed for its expiry,

- If the agreement is for a voyage, the port of
destination and the time which has to expire after
arrival before the seafarer should be discharged.

h) the health, medical care and social security
protection benefits to be provided to the seafarer by
the shipowner,

1) the seafarer’s entitlement to repatriation,

g) reference to the collective bargaining agreement,
if applicable,

k) the number of hours of work for the
corresponding wage and any additional allowances.

- KOHCYJIbTUPOBATh MOPSKA B OTHOIICHUHN

d)  JIOKYMEHTOB  (Hampumep,  MEIUIIMHCKOE
OCBHACTCIBCTBOBAHHUC, CBUACTCIIBCTBA 0

- advise the seafarer of the following:

a) the documentation (e.g. medical examinations,
training certifications, etc.) or other requirements
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MOATOTOBKE, W T.J.) WIW JIpyrue TpeOOBaHUS IS
MOpsiKa 4TOOBI OBITh TPYAOYCTPOCHHBIM,

b) m00BIX 0COOBIX YCIIOBHSX, MPHUMEHHUMBIX K
pabote, Ha KOTOPYIO OHH HAHUMAIOTCS;

C) TMOAPOOHOCTH TIOJUTHKUA CYyIOBJIACiblla B
OTHOLLIEHUH TPYIOyCTPOMCTBA.

for the seafarer to gain employment,

b) any particular conditions applicable to the job
for which they are engaged,

c) the particular shipowner’s policies relating to
employment.

- TPOBEPsATh, UYTOOBI YCIOBUA Tpyda ma OopTy
CyZIOB, Ha KOTOpBIE TPYAOYCTPAaUBAIOTCS MOPSKH,
COOTBETCTBOBAJIM JICUCTBYIOIIMM KOJUIEKTHBHBIM
JI0TOBOpaM, 3aKJIF0YaeMbIM MEXTY
CYJIOBJIaJICNbLIEM U MPeICTaBUTEIbHOMN
OopraHu3anuei MOpsKOB,

- verify that labour conditions on ships where
seafarers are placed are in conformity with the
applicable  collective  bargaining agreements
concluded between a shipowner and a
representative seafarers’ organization,

- TIpOBEpATh, 4YTOOBI MOpPSKH, HAHATBHIC WU
TPYAOYCTPOCHHbIE, 00Jafanu KBadu(HUKanuend u
UMEIH JTOKYMEHTHI, HEOoOXOMMBbIe TSt
BBITTOJIHEHUS] COOTBETCTBYIOIINUX paboT,

- verify that recruited or placed seafarers are
qualified and hold the documents necessary for the
job concerned,

- TIPOBEPATH, YTOOBI HEOOXOIUMBIC CBUIETEIHCTBA
I/I/ NN I[OKYMGHTBI MOpHKa, OTHOCAIIIUECS K

MOJITOTOBKE, MPO(PECCHOHAIBHONH MPHUTOIHOCTH,
KBaM(UKauyu, ObUIM JIEHCTBUTENBHBI U MOPSK
HMEET JIEHCTBUTEILHOE MEIHUITUTHCKOE
CBHUIETENLCTBO, BBIIAHHOE MPAKTUKYIOIIIHM
BpavuoM, 00J1a1ar0 UM HaJJIeKaIen
KBaJTU(DUKAITHCH,

- verify that all required seafarer’s certificates
and/or documents, including training, competency,
proficiency, are valid and the seafarer shall have a
valid medical certificate issued by a qualified
medical practitioner,

- o0ecreunBaTh, YTOOBI JIMIA, HE NOCTHIIIHE 16
JIET HE MPUHUMAIIMCh Ha paboTy Ha OOPTY CcyaHa,

- ensure that no person under 16 is engaged for
employment onboard a ship,

- IIPOBCPAIThH, YTOOBI HHAWBUAYAJIBHBIC TPYIOBBIC

JIOTOBOPBI MOPSIKOB COOTBETCTBOBAJIU
JENCTBYIOLIEMY 3aKOHO/IATENbCTBY u
HOPMAaTUBHBIM  TPABOBBIM  aKTaM, a TakKke

MOJIOKEHUSIM KOJUIEKTUBHOI'O JIOTOBOpA, KOTOPBIM
SIBJISICTCSI YaCThIO TPYAOBOTO JIOTOBOPA,

- verify that the seafarers’ employment agreements
are in accordance with applicable laws and
regulations and any collective bargaining
agreement that forms part of the employment
agreement,

- TpOBEPsTh, 4YTOOBI TMOMHMO OJK3EMIUIApa HX
WHIMBHYyaILHOTO  TPYAOBOTO  JIOTOBOpPA, BCE
MOpSIKM ~ TIONy4yalld  JK3eMIULIp  IpOLexyp
paccMOTpeHHsl kajlob Ha OOpPTy CyJaHA W TaKou
JOKYMEHT BKJIIOYaeT MH(OPMAIUIO 0 KOHTAKTaxX ¢
KOMITETEHTHBIM OPTaHOM B TOCYAapcTBe Quiara win
B CTpaHe MOCTOSIHHOTO MECTa JKUTEIbCTBA MOPSIKA,
€CII OHM HE COBMAJAIOT, a TakXke (HaMHIIHIO JIHIa
wii GamMuIuM JUIl Ha OOpTY CyAHA, KOTOpBIE

- verify that in addition to a copy of their seafarers'
employment agreement, all seafarers shall be
provided with a copy of the on-board complaint
procedures applicable on the ship and this shall
include contact information for the competent
authority in the flag State and, where different, in
the seafarers' country of residence, and the name of
a person or persons on board the ship who can, on a
confidential basis, provide seafarers with impartial
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MOTYT Ha KOH(UICHITNATBHOM OCHOBE
NpeOCTaBUTh MOpsIKaM 00BEKTHBHBIE
KOHCYJBTAIMH 110 TIOBOJY UX >KAIOOBI MM TIOMOYb
UM KaKUM-THOO0 MHBIM 00pa3oM B OCYIIECTBICHUU
HPOLEAYPHI PACCMOTPEHHS JKaJI00BI, UMEIOLICHCS B
UX pacropsHKeHUU Ha OOPTY cynHa.

advice on their complaint and otherwise assist them
in following the complaint procedures available to
them on board the ship.

OO6pamIIeHHBIE KOITUH TTOJI0KEHUN BBIIECYKA3aHHOM
MOJIUTUKHU | TIeNiel B 00acTH Tpyna pa3MenaroTcs
B odpuce 000 «IJIOC MEHHUHI
CEPBUCE3», Tak 4T0oOBI OBITH JOCTYIHBIMU U
MOHSTHBIMH JIJIS1 BCEX 3aMHTEPECOBAHHBIX CTOPOH.

Framed copies of the above Labour Policy and
Objectives Statement are placed in the LLC
«YIALOS MANNING SERVICES» office, in
order to be accessible and available to all interested
parties.

Signed/IToamucano

General director/I"enepanbHblii AUPEKTOP
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	Signed/Подписано
	General director/Генеральный директор   Date/Дата

